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1.0 Introduction 

The Faculty of Humanities and Social Sciences (FoHSS) is one of the three faculties at Dar es 

Salaam University College of Education (DUCE) (the others are Faculty of Education and Faculty 

of Science). The Faculty consists of three departments namely History, Political Science and 

Development Studies; Geography and Economics, and Languages and Literature. It primarily 

offers four bachelor degrees: Bachelor of Arts with Education (BA. Ed.) and Bachelor of Arts in 

Disaster Risk Management (DRM), Bachelor of Arts in Political Science and Public 

Administration BA (PSPA), and Bachelor of Arts in Economics (BAEC). Studies in the four 

programmes are semesterized and students enrolled in any of the programs are supposed to register 

and study all compulsory courses offered in all semesters according to the programme enrolled.   

2.0 The Programme 

The proposed BA Economics programme offers students a solid foundation in economic theory, 

quantitative methods, and applied analysis areas, which are relevant to Tanzania and the broader 

global context. It combines rigorous academic training with practical application to ensure that 

graduates are equipped with the analytical and problem-solving skills required in both public and 

private sectors. The courses of the Programme together with the status, and the credits required, is 

shown in the table below: 

Table 1: First Year: List of Courses  

Code Title Status Semester Credits 

EC116 Introductory Microeconomics I Core 1 12 

EC117 Introductory Macroeconomics I Core 1 12 

EC126 Introductory Microeconomics II Core 2 12 

EC127 Introductory Macroeconomics II Core 2 12 

AC100 Principles of Accounting I Core 1 12 

AC101 Principle of Accounting II Core 2 12 

ST120 Basic Mathematics Core 1 12 

ST112 Introduction to Statistics Core 2 12 

 Second Year    

EC216 Intermediate Microeconomics I Core 1 12 

EC217 Intermediate Macroeconomics I Core 1 12 

EC218 Quantitative Methods I  Core 1 12 

EC219 Econometrics I Core 1 12 

EC220 Development Economics  Core 1 12 

EC221 Managerial Economics I Core 1 12 

EC226 Intermediate Microeconomics II Core 2 12 

EC227 Intermediate Macroeconomics II Core 2 12 

EC228 Quantitative Methods II  Core 2 12 

EC229 Econometrics II Core 2 12 

EC230 History and Economics of Development Core 2 12 

EC231 Managerial Economics II Core 2 12 

 Third Year    

EC366 Contemporary Issues in Economic Development Core 1 12 
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EC371 Money, Banking, and Financial Development  Core 1 12 

EC372 Public Sector Economics I Core 1 12 

EC373 International Economics I Core 1 12 

EC374 Applied Econometrics Core 1 12 

EC381 Money and Financial Policy Core 2 12 

EC382 Public Sector Economics II Core 2 12 

EC383 International Economics II Core 2 12 

EC384 Applied Quantitative Methods Core 2 12 

EC376 Economic Modelling Core 2 12 

EC367 Industrial and Production Economics I Elective 1 12 

EC368 Transport Economics and Industrial Location I Elective 1 12 

EC369 Agricultural Economics I Elective 1 12 

EC370 Labour Economics I Elective 1 12 

EC375 Environmental Economics I Elective 1 12 

EC386/ 

FN202 

Financial Economics I 

Introductory Financial Management I 

Elective 1 12 

EC387 Cost-Benefit Analysis I Elective 2 12 

EC388 Health Economics I Elective 2 12 

EC377 Industrial and Production Economics II Elective 2 12 

EC378 Transport Economics and Industrial Location II Elective 2 12 

EC379 Agricultural Economics II Elective 2 12 

EC380 Labour Economics II Elective 2 12 

EC385 Environmental Economics II Elective 2 12 

EC396/ 

FN202 

Financial Economics II 

Introductory Financial Management I 

Elective 2 12 

EC 397 Cost-Benefit Analysis II Elective 2 12 

EC 398 Health Economics II Elective 2 12 

 

According to the programme requirements, a student is expected to take six courses (each carrying 

12 credits) per semester, which amounts to 36 courses (432 credits) for the entire programme. 

Based on these numbers, the current academic staff would be sufficient to deliver the Economics 

courses offered within the programme. The duration of this programme is 3 years. 

3. Practical training  

Students will be obligated to participate in practical training (PT) during the second semester of 

their second year. This Practical Training is structured to span for 8 weeks, during which students 

will be affiliated with an organization pertinent to their chosen specialization. The primary 

objective is to acquire practical experience and implement acquired knowledge in a real-world 

context. The evaluation of Practical Training will be based on a PASS/FAIL grading system. PT 

will not have university examination. Students will be required to submit PT reports after the PT 

sessions which will be marked by Internal Examiners. PT assessment will be based on the 

following items: 

Employers Assessment 10% 
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Logbook 20% 

Final Report 60% 

Supervisor’s Report 10% 

TOTAL 100% 

 

 

4. EXAMINATION REGULATIONS 

4.1 General University Examination Regulations 

The Examinations regulations contained in the UDSM prospectus apply to all first, second, and 

third-year University Examinations at DUCE. 

1. All first and continuing students register at the beginning of the first semester of the 

academic year. Registration of courses is done online through the Academic 

Registration Information System (ARIS). 

2. The University Examinations include the entire process of assessment, i.e. assignments 

and tests, presentations, practical and final examinations. 

3. All courses offered during a semester are examined at the end of that semester except 

where the Principal of the College gives permission otherwise. 

4. Assessment of the student’s progress is based on the following grading system: 

A: 70-100 

B+: 60 - 69 

B: 50 - 59 

C:  40 - 49 

D:  35 - 39 

E:    0 - 34 

 

5. Course grades are based on an end-of-course examination (University Examination 

[UE]) and coursework assessment (CA). The UE constitutes 60% of the total course 

assessment whereas CA is 40% for most courses with few exceptions where UE and 

CA carry 50% each (e.g. teaching subject methods courses).  

6. For purposes of degree computation, these grades shall have the values of: 

A = 5 points,  

B+  = 4 points 

B = 3 points 

C = 2 points 

D = 1 points 

E = 0 point.   

7. The pass mark in each of the courses taken is “C”. The mark for “absolute fail” is “E”. 

8. Courses are weighted by multiplying the final grade of a given course by the number 

of its course credits. Course grades multiplied by the appropriate credits weighting are 

accumulated over the whole study period and form the basis for the degree assessment.  

The degree classification is based on 432 credits from the courses permitted under the 

degree program.  

The final degree is graded as first class, upper second class, lower second class, and pass 

as follows: 
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First Class  4.4 - 5.0 

Upper Second  3.5 - 4.3 

Lower Second  2.7 - 3.4 

Pass   2.0 - 2.6 

9. In each case, the average point is calculated on the basis of truncation after the first 

decimal point (e.g. 4.39 shall be taken as 4.3). 

10. A student failing a course in any year is required to supplement provided the overall 

GPA is not less than 1.8 for students belonging to the FoHSS. Supplementary 

examinations are marked out of 60% and the coursework marks (out of 40%) are added 

to the supplementary marks to give the student a “C”, “D”, or “E” grade. That means a 

course that has been supplemented is awarded a maximum of a “C” grade.  

11. Provided the overall GPA after the supplementary examination is 2.0 or above, a 

student who fails supplementary examinations is allowed to carry over flexibly into the 

subsequent academic year's such number of failed courses as a requisite for the 

fulfilments the requirement of passing a total minimum number of course credits for 

the program. 

12. A carried-over course must be taken in full, including all the coursework.  A carried-

over course is awarded a maximum of “C”.   

13. The carried-over course or courses must be cleared within the maximum allowable 

registration period, namely five years. 

14. Special examinations given at the time of supplementary examinations are treated as 

first sitting and graded as such. 

15. A student who, for satisfactory reasons, has not completed an important portion of 

his/her coursework, is awarded an “I” (“Incomplete”) grade. A student who has been 

awarded an “I” grade is required to clear the grade during the time of supplementary 

examinations for that academic year. Except with the approval of the College Board, 

any “I” grade not cleared at the time of the supplementary examinations automatically 

becomes “E”. 

16. A student who has obtained an “E” grade due to “I” is required to carry over the relevant 

course and is treated like any other carried-over course as per regulation. 

17. A student who obtains less than 16 marks in his/her coursework grade is deemed to 

have failed the coursework and will be barred from taking the examination in that 

course. A student who is so barred will be required to carry over the course, other 

regulations permitting.  

18. A student is discontinued from studies at DUCE on academic grounds if either he/she 

attains an overall GPA of less than 1.8 outright (during first sitting), or he/she obtains 

a GPA of less than 2.0 after sitting for supplementary examinations.  

19. Students must clear all courses within 5 years for the 3-year program. Any student who 

has failed to clear any course at the end of the maximum period is deemed to have 

failed the program and will not be awarded a degree. 

 

4.2 Other examination regulations 

1. The FoHSS requires a minimum of 16 marks for Coursework (CA); otherwise, the student 

will be required to carry over the course in the next semester or year. 
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2. All formal communication regarding postponement of examinations (PEX) and 

postponement of studies (POS) MUST be conducted through official correspondences; 

otherwise a student not obeying this regulation will be discontinued. 

3. Unauthorized materials (All types of cellular phones, smart accessories (watches, pens, 

eyes glasses, etc.) study materials, etc.) MUST NOT be brought near or into the 

examination room. 

 

5. FACULTY LEADERSHIP AND STAFF  

Faculty Management Leadership 

The faculty management consists of the Dean, three Heads of Department, and three Examination 

Officers. The faculty also has the Senior Administrative Officer and the Secretary. 

Faculty Dean: Prof. Edwin Babeiya, BA, MA, PhD (Dar)  

(Mobile +255 787679792; email: babeiyae@yahoo.o.uk) 

 

Heads of Academic Departments: 

 

Department of Geography & Economics  

 Dr. Gabriel Hinju –  B.A., M.A. PhD, (Dar); (Mobile +255782247390; email: 

hinju2005@gmail.com) 

 

History, Political Science and Development Studies, 

Dr. John Kihamba  B.A., M.A., PhD (Dar)(Mobile+2550755906063;email: kihamba@udsm.ac.tz 

 

Languages and Literature 

 Dr. Margeth Kibiki-BA,MA, PhD (University of Dar es Salaam)  (Mobile   

+255757232921):Email kibiki65@gmail.com/magreth.kibiki@duce.ac.tz)  

 

Examinations Officers 

Dr. George Kitundu – Languages and Literature BA. (Ed). (Dar), M.A.,PhD (Dar); (Mobile 

0765686073; email: george.jerald@yahoo.com; George.kitundu@duce.ac.tz) 

     

Dr. Bahati Ally Magesa – Geography & Economics B.A., M.A. PhD, (Dar); (Mobile 0787172895; 

email: bahatially134@gmail.com)  

mailto:hinju2005@gmail.com
mailto:kibiki65@gmail.com/magreth.kibiki@duce.ac.tz
mailto:george.jerald@yahoo.com
mailto:hinju2005@gmail.com
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Dr. Peter Samwel - History, Political Science and Development Studies BA, MA (Dar). PhD;  Mobile 

+255 0767 009992; Email: petersamwel45@yahoo.com) 

Administrative Staff  

1. Mr. Watson Ntiluva   Senior Administrative Officer 

2. Ms. Judica Ndilila               Personal Secretary 

 

  

  

mailto:petersamwel45@yahoo.com
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